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1. This araorandnn is la reply to year request 
mih. of the Social Security Act imendaente of 1950 (Public Lao 73M to car- 

tftiw mspX&fms of the Central Intelligence Agency. 

2 Asm know, wider present law all employees of the Fedw*al Govern-. 

«rt L iorHnployeoo of Federal tortnuMrtclitiee are exetodjd 
25 survivorn insurance (OASI), However, the new law changes this picture, 

as of 1 January 1951* 

1 Generally speaking, the new law extends OASI coverage to the foGtto*- 

ta&SwSiiss’s " s* «ciuoi«» !*« «-«■ 

listed subs oquently * 

&, Services performed by twf»rary Joyces ®fth© 
whether they are awaiting permanent or Indefinite appoinbwmt or are in 
positions not intended to be permanent or indefinite, 

b, Services performed In the employ of * corporation wholly craned 
by tb© tfeilted liUrtwis* 

e. Service® perf armed i» the employ of a Federal credit union. 

d. Services performed by a civilian es^loyec, not emptfoasted from 

the cSgrtee, to the Any and Air Fore L«h»nre 

Service and siMlar organisations. 

The new 1® covers several ether groups i*ich are not nenUoaod here. 

U. Hie n® legislation specifically excludes trm coverage certain serv- 
ices pLfSLd for Se Wilted States, and the felloutoz .are exetaei.ee set 
pertinmit to oar Agency! 

*®to« covered by .mother retirement 
oral law (mentioned srevtously in Paragraph 3). HetondmaUms -o 
Aether the particular service is covered by a retirement system <*»■«• 
reauisite character are to be made on the basis of -Aether such servx 
is^covered wader a law enacted by Congress which specifically provides 
for the establishment of ouch retirement system, 

b. Services performed by individuals excluded by rhcccutive '^tertron 
the Civil Service Retirement Act because they are paxd on a contract or 
foe basis# 
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C* Services perfozmed try iiMvieuali to whom the Civil Service 

Ketirment Act does aot apply because such individuals are subject to 

another retirement system. 

d* Services performed by individuals paid $12.00 or less per year. 

5. The new law extends coverage for employment in Puerto Rieo and the 
Virgin Islands. 

6* Bgployssnt outside the United States. Services performed outside the 
forty-eight states , tfe“a£Sict of' Columbia, Hawaii, Alaska, Puerto Rico, and 
the Virgin Islands, by citizens of the United States for an American employer 
ARE covered by the new law. ' ' ' ' " ' ' " ' '' '' '' '' ' ' r " J " 1 " " 

7* Aliens. An alien employed outside of the United States is HOT cov- 
ered by theaw law. (The “United States* as used here means the fortnight 
states, the District of Columbia, mwaii, Alaska, Puerto Rico, and the Virgin 
Islands). However, an alien is treated in the came manner as a citizen pro- 
vided hie services are performed within the United States. The same i® true 
of employment on or in connection with an American vessel o i aircraft und er 
a contact of service entered into within the United States, or employment on 
or in comection with an American vessel or aircraft that touches a port in 
Ihe United States. 

9* Temporary j&ployeeB . The legislative intent to cover temporary em- 
ployees Is clear . However, steps are being taken to exempt CIA from the pro- 
visions of the so-called Hhitten rider 'and. Executive Order 10180, in order to 
eliminate the problem concerning temporary employees. In other words, CIA 
should have very few “tempos.* 

It is probable, from time to time, that a few "tempos” will be em- 
ployed by tlie Agency, and in such cases, deductions for OASI must be made. 

It will also be necessary to include the name and social security account 
number of such employees on the Form $1*1 which goes to the Bureau of Internal 
Revenue and ultimately to the Social Security a dr iniffiEfttion f normally this 
would present somewhat of a security problem, but it is our understanding that 
such "tempos” will be employed only when there is no security factor involved, 

9* Overt Personnel . Overt personnel will be subject to the general prin- 
ciples enumerated in the foregoing paragraphs, The same is true, of course, 
of covert personnel, but we are going into the latter problem in seme detail 
because of the unusual facts involved. 

Covert Personnel . The following definitions of certain classes of 
personnel are taken from the minutes of the Ad Hoc Committee on Categories of 
Personnel, meetings of 30 October and 7 November 1$50. The applicability of 
the Social Security Act of 1950 to each category is explained after each defi- 
nition. 

a. Staff Employee 

Definition* A citizen of the United States appointed, at 
U, S. Government rates of pay, to an established position in 

StCUbi . 
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CIA which carries with it all rights to aaawal and sick leave, 
retirement benefits, and other emoluments of mmrmmt, «e~ 
oloyees. Fbr clarification purposes, Integrees in non-ecnait^ve 
arefts and employee# under nociual Government cover wiH be in- 
cluded in this category* 

Applica bili ty of Social Security Act of 1950* The near legi«- 
lation hae no effect upon a Staff SHployee, because he is covered 
^ by ret* iT€& nsnt* i-gfftltfW ■& irt&bXi* rii€<i by Fcctex^X Iew* 

bt# 

Definition* An employee who meets tlie standards a Staff 
Bssplwc#* but pez*£oT®.& mr ? Icoff usader cofar and le appoirrt^d xn 
wmwimts. for security reasons. He is entitled to substantially 
all the privileges of a Staff Uaplnyee and his ^aversion to a 
Staff ttaployee is provided for In his appointment action. 

Applicability of Social Security Act of 1950s Th© new legis- 
Istlon tee m effect upon a Staff Agent, because he is covered 
by another retirement system established by Federal law* 

c. Career Agent 


Definition* A person performing operational duties under 
durable cover who, although not a Staff Employee of CIA, 1* by 
virtu® of hie c ntract entitled to some or all of the benefits 
of an employee of the U* 5. Government: his contemplated re- 
lationship to CIA is of lengthy and indefinite duration and the 
gwwie level of his asployssent is stated in his contract. tn- 
nv. * Staff Agent, his subsequent conversion to staff essploy-- 
jaent is not contemplated or provided for in the initial arraign- 
ments. 

Applicability of Social Security Act of I9$0t The new legis- 
Uttoaha# no effect upon a Career Agent, IF he is covered by a 
retirement system established by Federal law* It is our unccr- 
etanding that a Career Agent will be go covered* 


d. Agent 

Definitions A person engaged in operational duties who is 
not entitled, to tenure, leave, or other emoluments except as 
specifically stated in the contract, which may be oral or mt- 
ten» 

Applicability of Social Security Act of 1950* An Agent is 
not covered by the new legislation., because he is paid on a 
contract basis. 


• •" 
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Av> m individual of special skills, knm&rims 

£®? C 1 ***** ad,ric e, asst status® and guidance are iSd 
aad furai&^d oti an inteisittent basis - see OPC- Regulation 
cu-&* For clarification purposes, there are tee types* 

(1) An overt consultant who Is appointed in true mm 
wuc^€t*cc! o^r unvo uch c t* cd fuz&lgu 

^ ^ * covert consultant who is under contract in pseudo- 

ir^r^ 01 ' Scci ? 1 f®?* 11 * Act ° £ «$&* i consultant 
m JhZ ***^*^ 1 h l *?* a ®* Initiation, because he is paid on a 

conS^te); CC £ S * (Thi£ is *"» of ** «* covert 

f« .Detailed Fersgmal 

A » . Personnel overtly or covertly assi gn«L attached, 

os detailed by another Governsent agency for duty with ClA m 

Applicability of Social Security Act of l^JO? It is or aba bin 
ttat person. MU* in tau category *iu cover'd^ 
r^Ur&mzit eyeten ^established by Federal law, and consequently 

f n €ted ^ *** legislation. In the event blast 

_?*7? Retailed personnel are xiot so covered, it wlil be ne-ces- 

«*4 taLh T rdS^Snt*’ ° f COar “’ *’*“'* 

g* Miscellaneous 

^-opcratioral jersonnel parfontiag service and 
aaintenanc© functions at a field installation. 

AppiiCiTi fci 11 ty or Social S^crujriter Act of 19 ^ 0 * Tf ■* * 
•STthf^W^te C / teg ? r;/ 4aclu4es *Ueis serving "out- 

ftra*mh?) tC 2 'nft**? m *** ? id * ©^graphic sense of 

? 1 P® 1 * 801 ^ 1 19111 toc paid on a contact 

pereoaril! the new law does not apply to such 

prWily^^Hl 2 ^ should have little, effect upon CIA, 

SGUl. . Uie a »»t« -tlon of toe probler, concerning tempomzr can- 

to tiwf* ^ ^f 16 1Z rs probable tost a few "tcEpoe" will i® ©eployed fr«a tia© 
to ttoe, it is our und^staMlng Mat this Xa Le done on^t^nlhSris 
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security factor involved. Co. gently, inclusion of nasseg of such employees 
on a Form $*1 should present no problem » As to the other employees* the 
Social Security Act contain© nuatrouc tzccptiorj* vbich exclude other classes 
of CIA employees* It la probable that other problems will arise under this 
new law* and in such event legal Staff is always available to assist you. 
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